
River Charter Schools 
Management (Exempt) Annual Salary Schedule 

 
Classification Days I II III IV V VI VII VIII 

TK-8 Principal 210 114,169 117,023 119,949 122,947 126,021 129,171 132,401 135,711 

Elementary Principal 210 111,930 114,728 117,597 120,536 123,549 126,639 129,804 133,050 

Director of Student 
Services and Special 
Education 

220 119,456 122,519 125,660 128,802 132,022 135,322 138,705 142,173 

Director of Human 
Resources 

220 119,456 122,519 125,660 128,802 132,022 135,322 138,705 142,173 

Vice Principal TK-8 210 100,468 102,980 105,554 108,194 110,898 113,671 116,512 119,425 

Vice Principal 
Elementary 

210 98,498 100,961 103,485 106,072 108,724 111,442 114,228 117,083 

Manager of Fiscal 
Compliance 

220 94,043 96,394 98,803 101,274 103,805 106,400 109,060 111,787 

Manager of IT  210 78,750 80,718 82,736 84,805 86,925 89,098 91,325 93,609 

Office Administrator 210 67,600 69,290 71,022 72,798 74,618 76,483 78,395 80,355 

 
 
*Placement and movement are based on board-approved salary schedule criteria and verification of qualifying experience or education, 
as applicable. 
 
**Range movement (i.e. advancement to the next range) will generally occur at the beginning of the next school year following one full year 
of continuous service in the position. Employees hired mid-year typically will not be eligible for a range movement in the immediately 
following school year; exceptions may be made at the discretion of the Executive Director where individual circumstances warrant.  
 
 
 
 
Revised May 18, 2026 


